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Nursing Education, Managerialism and 

the Corporate University 
50 Concerned Faculty (see below) 

College of Nursing 

History tends to repeat itself the 
old saying goes, and the history of 
nursing has been strongly influenced 
by powerful classist discursive prac-
tices (Ashley, 1997). This is the case 
in the College of Nursing where fac-
ulty have just been informed about 
the closure of the Regina campus, 
the opening of a new “site” in 
Lloydminster, and future openings 
of other yet-to-be-named rural sites 
in which students will receive their 
education via Distance Learning 
(Zoom) and infrastructure provided 
by local community colleges. The 
College of Nursing’s Executive Team 
envisions that a third of the BSN 
program will be offered through 
Zoom to an increasing number of 
students, during a shortage of nurs-
es and educators, without robust 
evaluation of this model. This deci-
sion to close the Regina campus was 
taken without accounting for a se-
verely depleted faculty complement 
(the loss of 18 in the last 5 years), 
already burdened by heavy teaching 
loads affecting research and scholar-

ly work. Tenure-track research fac-
ulty are required to teach the 
equivalent of 5 courses per year, 
with class sizes of over 200 even in 
the third and fourth years of un-
dergraduate study. Instructors and 
non-research faculty teach up-
wards of 10 courses per year. For-
ty-three faculty sent a letter de-
scribing their concerns to Presi-
dent Stoicheff, Provost Airini, and 
University Council Chairs, express-
ing concerns about the lack of 
transparency and collegiality of 
decisions affecting the closure of 
the Regina site.  

Faculty have long been con-
cerned about the state of the Re-
gina campus building. The Univer-
sity spent 10 million in 2010 to 
retrofit a derelict leased building. 
The building was never in good 
condition, and we experienced 
increasing problems with water 
leaks from the roof, electrical mal-
functions and vermin. Students 
and faculty sometimes held lec-

tures in all of their winter clothing 
due to problems with the heating 
system. We kept documentation of 
the temperatures and at last the 
heating system was fixed. However, 
the University continued to lease 
the building, despite the appalling 
conditions, and they ignored our 
pleas to improve conditions or find 
another location. At the same time, 
the building owner became insol-
vent, and the new developer began 
to pressure USask to tear down and 
rebuild. They further pressured 
USask by tearing down all the sur-
rounding structures, in an effort to 
force the University to make a deci-
sion. Faculty were invited to pre-
sent alternatives to rebuilding the 
site but were never given any infor-
mation that alternatives had been 
explored.  

The closing of the Regina campus 
represents an important fracture 
point in the mission of this Universi-
ty. How can we be the University 
the World Needs when we cannot 
be the College of Nursing that the 
province needs? Although Provost 
Airini and Dean Richter claimed at 
University Council that faculty were 
consulted, no consultations about 
the Regina site closure, the reallo-
cation of seats, and the increase of 
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DL delivery were ever discussed un-
til January 13, 2022. There were no 
discussions at Faculty Council and 
College of Nursing Planning and Pri-
orities Committees. Top-down deci-
sion-making, added to lack of trans-
parency and faculty engagement, 
raise major concerns about the 
quality of nursing education at this 
University. Like nurses operating in 
the previous apprenticeship mod-
els, nurse educators in the College 
are seen as docile labourers who 
must demonstrate strict obedience 
to administration (Ashley, 1997).  

Neoliberalism and managerial effi-

ciency have deeply affected nursing 

education while widening the gap 

between academic administrators 

and faculty members (Rudge, 

2011). Sadly, nursing is no longer 

about educating individuals but 

training them for the labour mar-

ket (Perron & Rudge, 2016). Docili-

ty and obedience characterize the 

“well-run” system (Rudge, 2011). 

The lack of transparency and con-

sultation about this major overhaul 

of nursing education at the Univer-

sity of Saskatchewan represents a 

compelling example of faculty 

members treated as 

“subalterns” (Spivak, 1988), thus 

replicating the historical, classist, 

social, and financial pitfalls that 

marked and still influence nursing 

education.  

References 

Ashley, J. (1997). Hospitals, paternal-
ism, and the role of the nurse. New 
York: Teachers College Press Colum-
bia University. 

Perron, A., & Rudge, T. (2016). On 
the politics of ignorance in nursing 
and healthcare: Knowing ignorance. 
London & New York: Routledge Tay-
lor & Francis.  

Rudge, T.R. (2011). The “well-run” 
system and its antinomies. Nursing 
Philosophy, 12(3), 167-176.  

Spivak, G. (1988). “Can the subaltern 
speak”? In C. Nelson & L Grossberg 
(Eds), Marxism and the interpreta-
tion of culture. London: Macmillan. 

June Anonson (Faculty, Professor) 

Jill Bally (Faculty, Associate Professor) 

Cheryl Besse (Faculty, Associate Professor) 

Jodie Bigalky (Faculty, Instructor) 

Lori Boen (Faculty, Instructor) 

Carol Bullin (Faculty, Assistant Professor) 

Diane Campbell (Faculty, Assistant Professor) 

Roslyn M Compton (Faculty, Assistant Professor) 

Cheryl Cummings (Faculty, Instructor) 

Anthony de Padua (Faculty, Assistant Professor) 

Marie Dietrich Leurer (Faculty, Assistant Professor) 

Elizabeth Ferozedin (Faculty, Instructor) 

Dawna Fletcher-Tung (Faculty, Instructor) 

Susan Fowler-Kerry (Faculty, Professor) 

Tracy Gabriel (Faculty, Instructor) 

Lorraine Garchinski (Faculty, Instructor) 

Barb Geran (Faculty, Instructor) 

Regine Gerow (Faculty, Instructor) 

Lindsey Goertz (Faculty, Instructor) 

Holly Graham (Faculty, Associate Professor) 

Karen Juckes (Faculty, Assistant Professor) 

Meranne Jonsson (Faculty, Instructor) 

Arlene Kent-Wilkinson (Faculty, Associate Professor) 

Lisa King (Faculty, Instructor) 

Tish King (Faculty, Instructor) 

Joleen Klassen (Faculty, Instructor) 

Tania Kristoff (Faculty, Assistant Professor) 

Mary Ellen Labrecque (Faculty, Assistant Professor) 

Gerri Lasiuk (Faculty, Associate Professor) 

Lorraine Holtslander (Faculty, Professor) 

Janet Luimes (Faculty, Assistant Professor) 

Sithokozile Maposa (Faculty, Associate Professor) 

Geoffrey Maina (Faculty, Assistant Professor) 

Brenda Mishak (Faculty, Assistant Professor) 

Jennifer Modderman (Faculty, Instructor) 

Marcella Ogenchuk (Faculty, Associate Professor) 

Mobola Ogunbiyi (Faculty, Instructor) 

Crystal Park (Faculty, Instructor) 

Shelley Peacock (Faculty, Professor) 

Kelly Penz (Faculty, Associate Professor) 

Louise Racine (Faculty, Professor) 

Marnie Regehr (Faculty, Instructor) 



3 

Kathy Rodger (Faculty, Associate Professor) 

Noelle Rohatinsky (Faculty, Associate Professor) 

Schroder Sattar (Faculty, Assistant Professor) 

Cara Sharpe (Faculty, Instructor) 

R. Anne Springer (Faculty, Assistant Professor) 

Shelley Spurr (Faculty, Associate Professor) 

Helen Vandenberg (Faculty, Assistant Professor) 

Jill Zdunich (Faculty, Instructor) 

VOX is a forum for the expression of opinions of members of the USFA on topics of general interest to the mem-
bership. Submissions to be considered for publication may be sent to the USFA office or usfa@usaskfaculty.ca to 
the attention of VOX, or the Editor Jim Waldram at j.waldram@usask.ca.  

All articles remain the property of the authors, and permission to reprint them should be obtained directly from 

them. All opinions expressed inVOX are those of the authors, and do not necessarily represent the position of the 

USFA or the Editor. 

mailto:usfa@usaskfaculty.ca
mailto:j.waldram@usask.ca

